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Tool 6: Questions about your experience

An Easy Read version

2
Easy Read




How to use this tool

Women With Disability Australia (WWDA) wrote
this tool.

When you see the word ‘we’, it means WWDA.

We wrote this tool in an easy to read way.

We use pictures to explain some ideas.

This is an Easy Read version of another tool.

You can find the other tool on our website.

wwda.org.au/home/wwda-lead-monitoring-

evaluation-and-learning/

You can ask for help to read this tool.
A friend, family member or support person

may be able to help you.
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About this tool

We would like you to share how you think you've
changed since you took part in WWDA LEAD.

We call it our LEAD Project.

In this tool we ask you some questions.

You can answer:

e_ ¢ all of the questions

7

e some of the questions.

I
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You can also answer questions from other

tools instead.
You can find the other tools at this link:

wwda.org.au/home/wwda-lead-monitoring-

evaluation-and-learning/

You can:

e write down your answers

e record your answers.

You can make:
e a video recording

e a recording of your voice.

You can also ask somebody from WWDA to

interview you using these questions.
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Question 1

Has our LEAD Project changed how you think

about leadership?

Has our LEAD Project changed how you think
about diverse women and girls with disability

being leaders?

When something is diverse, lots of different people

take part in it.

This includes people with different:

ages

abilities

backgrounds

beliefs.
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@ If you answered ‘yes’ to those questions:

e how has the way you think about
leadership changed?

e what helped you change the way you think?

@ If you answered ‘no’ to those questions, what
@ could we have done differently?
o
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Question 2

Has our LEAD Project changed how you think

about yourself as a leader?

For example, has it given you new ways to
think about:

e yourself as a leader?

e other diverse women and girls with disability

as leaders?
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If you answered ‘yes’ to those questions:

e how has the way you think about yourself as

a leader changed?

e what helped you change the way you think?

If you answered ‘no’ to those questions, what

could we have done differently?
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Question 3

Has our LEAD Project changed how you

behave as a leader?

For example, do you have:
e new leadership skills?
e new ways of doing things?

e more confidence or self-esteem?

If you answered ‘yes’ to those questions:

how has the way you behave as

a leader changed?

why did the way you behave as

a leader change?
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If you answered ‘no’ to those questions, what

could we have done differently?
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Question 4

Did working with other diverse women and girls
with disability in our LEAD Project help change

your leadership?

If you answered ‘yes’ to that question:

e how did working with other diverse
women and girls with disability change

your leadership?

e why do you think it changed your leadership?
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)
If you answered ‘'no’ to those questions, why don't :
you think working with other diverse women and

girls with disability changed your leadership?

Tm
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Question 5

&

Can you think of an example of how your

leadership has changed since you took part
in our LEAD Project?

What does this change mean to you?

How did our LEAD Project support you to change?
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@ﬂ@ You can share more than one example of how your
=1

. leadership has changed.
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Question 6

Were you surprised by any of the changes to

how you:

e think about leadership?

e behave as a leader?
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How to send this tool back to us

You can email us this tool once you‘ve completed it.

lead@wwda.org.au

You can also send us this tool in the mail once

you've completed it.

Women With Disabilities Australia
PO Box 407

Lenah Valley

Tasmania 7008

The Information Access Group created this Easy Read document using
stock photography and custom images. The images may not be reused
without permission. For any enquiries about the images, please visit

www.informationaccessgroup.com. Quote job number 5394-C.
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